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On December 12, 2003, ASM staff, board, members, university officials and the 

community celebrated the completion of the museum’s first-ever fundraising campaign. 
Surpassing its $2.5M goal, the museum will begin renovation for The Pottery Project, the 
preservation, protection, and presentation of its SW Indian whole vessel collection - the largest 
and most comprehensive in the world. The project will create a viewable, climate-controlled 
storage vault, a state-of-the-art conservation laboratory, and an interpretive area to present the 
collection to the public.   

 
The reasons for celebration were many! The museum was identified as a priority for 

Campaign Arizona - the university’s $1B capital campaign. The Pottery Project itself garnered 
national attention as an official project of Save America’s Treasures, the White House 
preservation initiative. ASM’s project is one of only a handful of object-based collections to 
obtain this prestigious designation.  

 
One of the most exciting benchmarks was that the museum received the first $1M gift in 

its 110-year history from Agnese Nelms Haury, widow of former museum director and renowned 
scholar Emil Haury. It was also awarded a $400,000 grant administered by the National 
Endowment for the Arts from the Treasures program and a rare full-request $700K Challenge 
Grant from the National Endowment for the Humanities. The campaign was ensured success 
when three Arizona Indian communities - the Ak-Chin Indian Community, Gila River Indian 
Community and Salt River Pima-Maricopa Indian Community –jointly contributed a total of 
$675,000 through the City of Tucson. This gift marks the first time Arizona’s Indian communities 
have come together to support a cultural project of this type  
  
 At the December event, the museum leadership thanked the ASM Advisory Board for 
their fundraising efforts as well as the many friends and members who supported the project. In 
honor and recognition of  Mrs. Haury’s generosity and the combined tribal gifts, the new storage 
facility was named:  
 

THE AGNESE AND EMIL HAURY AMERICAN INDIAN  
CERAMIC HERITAGE VAULT. 

 
 
 
From left to right: Richard P. Narcia, Governor, Gila River Indian Community, Leonard Rivers, Vice 
President, Salt River Pima-Maricopa Indian Community, Agnese Nelms Haury, Dennis Lyon, Greater 
Arizona Co-Chair, ASM Advisory Board, Peter Likins, President, University of Arizona, Ralph 
Silberschlag, So. Arizona Co-Chair, ASM Advisory Board, Dr. Frederick T. Lau II, Greater Arizona, 
ASM Advisory Board, Hartman H. Lomawaima, Director, ASM, and Terry O. Enos, Chairman, Ak-
Chin Indian Community. 

 
 

All photographs, unless otherwise noted, by Jannelle Weakly, Museum Photographer. 
Captions by Laura LePere. Compiled by Karen Lominac. 
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intellectual data more accessible to a diversity 
of audiences including students of all ages, pot-
ters and specialists in ceramic studies. 
 
The museum is well aware of the findings of 
the Millennium Report and the important on-
going work the UA Diversity Coalition.  Ef-
forts toward diversity and recognition of the 
multicultural environment in which we operate 
begins with the leadership of an institution 
such as the Arizona State Museum.  The mu-
seum director and senior staff are committed to 
this university-wide goal and philosophy of 
promoting diversity.  The voices and advise of 
the Southwest Native Nations Advisory Board 
to the museum will always be invited, heard 
and acted upon.  The museum will strive to 
make student internships available to Native 
and non-Native students who wish to learn 
more about museum work.  Subscriptions to 
the museum's membership program continue to 
grow and reflect the diversity of our state and 
region. Supporters and donors to the museum 
are becoming more diverse.  During the report-
ing year, the museum received substantial 
monetary gifts from three--Ak Chin, Gila River 
Indian Community, Salt River Pima Maricopa 
Community--Native Nations.  These and other 
developments have taken the way the museum 
interacts with its diverse constituency to a new 
level. 
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The Arizona State Museum actively partici-
pates in several of the Academic Themes asso-
ciated with Focused Excellence.  
 
As a museum of Anthropology, we emphasize 
research on indigenous peoples, cultural diver-
sity, environmental and social change, human 
health and nutrition in the past, present, and 
future.  
 
As the State Museum, our regional focus is the 
Southwest including the borderlands of North-
ern Mexico. Our legislatively mandated re-
sponsibilities create ties to cultural resource 
management companies, local, state, and fed-
eral government agencies, Native American 
tribes, and other cultural groups such as Los 
Descendientes. We administer archaeological 
and paleontological aspects of the Arizona An-
tiquities Act, including the state burial law. 
Through a major IMLS grant, ASM adminis-
tered a tribal library program. Our AZSITE 
program partners with state, federal, and tribal 
agencies to maintain current and accurate re-
cords of archaeological sites throughout Ari-
zona. 
 
As a museum, our public outreach serves K-12 
school groups and offers adult and family pro-
gramming that draw members of Tucson’s di-
verse populace to the campus. The programs 
offer new avenues for the museum to collabo-
rate with other arts and cultural organizations 
in Tucson as well as with other units of the 
University. 
 
As an academic support unit, our University-
based academic programs are always in col-
laboration with other academic units on cam-
pus. ASM faculty serve on committees in the 
Department of Anthropology, the American 
Indian Studies Program, and the Arid Lands 
Program. We oversee an academic focus in 
Southwest Land, Culture, and Society that is 
housed in the Department of Anthropology and 

participate in the NSF funded IGERT program 
based in the Department of Anthropology and 
in the NSF funded Revealing the Invisible Uni-
verse program of Flandrau Science Center and 
other science units. 
 
We collaborate with the College of Education 
and Department of Anthropology in our Inter-
perterTraining Program. We are working with 
the Material Sciences and Anthropology De-
partments on the development of a Preservation 
Science Program that will offer specialized 
training in object-based conservation unavail-
able anywhere else in the United States. We 
direct an academic minor in Southwest Land, 
Culture, and Society that is a joint program be-
tween the ASM and the Department of Anthro-
pology. And we partner with the Center for 
Computing and Information Technology in de-
vising web-based cultural outreach. 
 
A. University Teaching 
 
1.   University Courses Taught 
ASM faculty offer formal University courses 
through a variety of departments and programs 
on campus. During the past year classes have 
been offered through Anthropology, American 
Indian Studies, Education, and other programs. 
Enrollment in the classes taught or co-taught 
by ASM faculty in 2003 included 8 course 
numbers and a total enrollment of 98 students. 
 
2.   Invited Lectures 
Guest lectures to other courses during 2003 
were presented by 10 ASM faculty and 5 clas-
sified staff curators. These lectures reached 
over 240 students in Classics, Anthropology, 
American Indian Studies, Architecture, and 
School of Information Resources, Science Edu-
cation and Library Science. 
 
3.   Internships (for University Credit) 
Internships for academic credit served 36 stu-
dents who gained training and experience in 

Academic Support & Campus Service 
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public education through our Interpreter Train-
ing Program. These interns assisted in provid-
ing guided tours through our permanent exhibi-
tion for nearly 4,000 school children, teachers, 
and parents in K-12 class groups. ASM also 
provided minority internships for the Univer-
sity of Arizona’s Summer Research Institute 
and the National Science Foundation’s Western 
Alliance to Expand Student Opportunities. 
Other internships were offered in the Collec-
tions Division in collaboration with American 
Indian Studies,  and Classics, and by Informa-
tion Systems in collaboration with the Center 
for Computing and Information Technology. 
 
4.   Independent Studies 
ASM faculty supervised independent studies 
for 7 undergraduate and 6 graduate students 
during 2003. 
 
5.   Thesis and Dissertation Service 
ASM faculty advise and mentor graduate stu-
dents in Anthropology, American Indian Stud-
ies, Arid Lands, and other departments and 
programs. During 2003, ASM faculty served as 
MA or PhD directors for over 20 students and 
as committee members for an equal or greater 
number of students. 
 
6.   Research Access 
ASM curates a world renown Southwestern an-
thropological collection consisting of the ob-
jects, comparative faunal collections, photo-
graphs, paintings, archival papers, field notes, 
library, archaeological site records, and sound 
and video recordings. Researchers from 
throughout the United States and around the 
world visit ASM each year to use the collec-
tions for a wide variety of research purposes. 
We are currently hosting a Fulbright scholar 
from the Ukraine who will spend a total of 5 
months researching Anasazi pottery design 
evolution. 
 
The ASM Library, a 45,000 volume non-
circulating special collection focused on the 
cultures and archaeology of the Southwest and 
northern Mexico, also contains comparative 
anthropological literature from around the 

world.  In 2003, over 1500 students, 45 UA 
faculty, and 461 members of the public used 
the Library, many of them for long-term re-
search projects, facilitated by the Library’s pol-
icy of allowing patrons to leave the volumes 
they are using, stacked in a special area, await-
ing their return to continue research. 
 
Similar usage is true of each of the types of 
collection materials.  In total, more than 2500 
person days were spent by non-ASM staff con-
ducting research at the museum; an additional 
4500 inquiries were answered via phone, email 
and fax.  
 
B.  Service Learning Programs 
 
1.   Graduate Research Assistants 
Six quarter-time GRAs are funded through 
ASM’s operations budget. On average, an addi-
tional 20 RAs are funded through faculty re-
search and museum program grants. These 
GRAs participate in diverse aspects of museum 
operations, collections management, teaching, 
and research programs. For 2003 21 individu-
als held ASM-funded GRAs totaling 7.0 FTE 
in the Spring, and in the Fall 23 individuals to-
taled 7.5 FTE. 
 
2.   Other Student Employment 
In addition to formal GRAs, University stu-
dents are often hired on an hourly basis for pro-
jects associated with our legislatively mandated 
functions. Areas of work include compliance 
duties associated with our Repository services, 
Arizona Antiquities Act and  Burial Law, Fed-
eral NAGPRA legislation, and other activities 
in our Public Programs Division, Collections 
Division, Library, and research laboratories. 
During 2003 hourly employment was provided 
to over 120 undergraduate and graduate stu-
dents. 
       
3.   Non-Credit Internships 
In addition to financial support for students, 
service learning programs offer extensive one-
on-one training in real world activities. These 
interns are most often based in the various re-
search laboratories, collection management and 
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public programs offices of the Museum. In 
these roles, graduate and undergraduate stu-
dents participate in both research and compli-
ance work. In exchange, they receive supervi-
sion and training that will help qualify them for 
future employment. On average, 25 students 
each year participate as volunteers in research 
and compliance activities. These activities of-
ten bring students into field and laboratory 
situations involving interactions with non-
university agencies and Native American tribal 
representatives. 
 
C.  University Committee Service 
 
For the majority of 2003, ASM had a 12-
member faculty. Seven members participated 
in service on formal University committees 
during 2003. 
 
D.  Academic Outreach 
 
1.   K-12 School Program 
During 2003 nearly 5,000 school children, 
teachers, and parent-chaperones participated in 
interactive exhibition-based programs and 
guided tours through exhibitions at ASM. A 
successful teacher workshop engaged 3rd-12th 
grade teachers with ASM exhibitions, collec-
tions, and faculty, and provided curriculum ma-
terials based on state standards. ASM collabo-
rated with other area museums to host a teacher 
showcase at Barnes and Noble. Museum fac-
ulty and staff also provided programs and ac-
tivities off-site at 5 different schools in TUSD. 
Materials for teachers are also on ASM’s web 
site. Information about K-12 programs on the 
website was updated significantly in 2003. 
Teachers may now register online for class vis-
its and workshops and may choose from an ex-
panded list of related materials to download for 
use with their students. 
 
2.   Law Enforcement 
ASM faculty provide training in historic pres-
ervation and state and federal law to diverse 
audiences outside of the University. During 
2003 this included formal training for peace 

officers and attorneys, as well as informal con-
sultation to several cultural resource manage-
ment companies. 
 
3.   Preservation 
ASM has run a series of workshops related to 
preservation. Some of the workshops target 
training of conservators in specialized methods. 
Others are a consultation service where Native 
American tribal representatives are brought to 
ASM to discuss curation practices both for an-
cestral materials held by ASM and for materi-
als being transferred to tribal facilities for per-
manent curation. 
 
4.   Collaborative Education 
ASM faculty collaborate with the University of 
Hawaii to offer a joint archaeological field 
school in the Tucson area. During the excava-
tions, a variety of public tours are offered to 
introduce the public to archaeology and the 
rich cultural history of the Southwest. 
 
5.   Public Education 
ASM offers a wide variety of public education 
programs that bring diverse peoples onto the 
University of Arizona campus. Over 36,000 
people visited ASM during 2003 to tour our 
exhibits, attend special events, hear lectures, or 
to ask ASM staff for assistance. All of our pub-
lic programs include an educational component 
designed to heighten awareness of the cultural 
diversity of the Southwest and share the results 
of the research activities conducted by UA 
scholars. Attendance at ASM programs in-
creased 7% in the last year. Our programs 
aimed at family audiences attracted new visi-
tors to the museum and campus. These pro-
grams are sometimes the family’s first experi-
ence with the University of Arizona and atten-
dance is multigenerational and multicultural. 
 
ASM’s website extends the museum’s educa-
tional outreach beyond the campus and even 
the state. Three new web exhibitions were 
added to the website in 2003. These exhibitions 
offer examples and interpretation of pottery 
and textile collections not on public display. 
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Faculty and staff deliver public lectures to a 
variety of service groups such as Rotary Clubs, 
avocational archaeology groups, and the Green 
Valley Forum. Faculty also supervised infor-
mal internships for 3 middle school students 
and 1 tribal high school student during summer 
and academic year breaks. 
 
6.   Archaeological Projects 
ASM’s management of sections of the Arizona 
Antiquities Act involves specialized outreach 
to a wide variety of individuals and agencies 
ranging from private landowners to state and 
federal officials to tribal governments. 
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